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of women consider workplaces

in Albania family-friendly.

of men consider workplaces in
Albania family-friendly.

Level of information on family-friendly policies from the employer

Employees in the public sector

Not informed
37%

41%

Completely informed
21%

It is noted that employers in the
public sector inform employees
more about family-friendly and
gender responsive policies.

Partially informed

In these conditions, more needs
to be done to increase the level
of information of the employees
about these policies in general,
with a special focus on
employees in the private sector.

Completely informed
7%

Partially informed
22%

Not informed
1%

Employees in the private sector

Interest in family friendly-policies and gender responsive policies

Not interested
6%

Interested
26%

68%

Very interested

Most employees show a high
level of interest in being
informed about the content of
these policies.

Women and younger
employees show more interest
in being informed more about
such topics.



